
Improving gender equality and 
safety of women in mining

Respect in Mining Program Roadmap
The Respect in Mining Program is designed to meet the requirements of the 
mining industry to raise awareness of, and responses to, sexual harassment 
and sexual assault (SHSA) in the workplace. The program supports small 
and medium mining organisations by providing access to tools, resources, 
and guidance to implement policies and procedures to address SHSA and 
drive organisational and systemic change.

1 Leadership commitment

Provides guidance on obtaining leadership 
commitment including a checklist template 
and an example of a leadership statement 
to help organisations encourage their 
leaders to adopt honest, respectful, open 
communication and accountability.

2 Assessment and audit tools

A guide on to how to identify and 
measure the risk of sexual harassment 
and sexual assault in the workplace, 
conduct workplace audit, assess 
employee experience, and conduct  
risk assessment audit.

3 Policy development

The program provides a suite of 
tools and resources, including how 
to develop a sexual harassment and 
sexual assault policy.

4 Implementation guide

Support with implementing the Respect 
in Mining Program in the workplace 
including directions on how to put the 
tools and resources into practice.

5 Review and improve

Guidance is provided on how to review 
policies and procedures put in place and 
monitor the overall shift in workplace 
culture to improve practice.


