Accountability framework

Public administration and management principles Human resource management principles
s 7(a), (g) & (h) Public Sector Management Act 1994 s 8 Public Sector Management Act 1994

Emphasises the importance of service to the Emphasises merit and equity in human resource
community; proper standards of financial management; public sector employment
management and accounting; free of discrimination; safe and
adequate record keeping healthy working conditions
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Code of Ethics
s 21 Public Sector Management Act 1994

Observe relevant codes; exercise Minimum standards of conduct
consideration, courtesy and sensitivity; and behaviour; emphasises the
be scrupulous in the use of official individual and collective role
information, equipment and facilities to always act in the public interest

Conduct principles
s 9 Public Sector Management Act 1994

Diagram shows the range of ethical obligations of the accountability framework. NOTE: Information is illustrative only and is not intended to be exhaustive.
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