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Gender Equality in Procurement: 

WA Public Sector Pilot 

Gender Equality Clause 

Frequently Asked Questions (FAQ) 

 

 

This document contains guidance on the FAQs for suppliers, when completing the Gender 

Equality Clause in selected procurements. 

Part A - Business/organisation employs 100 or 
more people 
 

• Does your business comply with the Workplace Gender Equality Agency reporting 

requirements? Yes or No. 

Question: I am unsure whether my business/organisation is required to comply with the 

Workplace Gender Equality Agency (WGEA) reporting requirements. 

Answer: Refer to the WGEA website or contact WGEA directly:  

Email: support@wgea.gov.au Phone: (02) 9432 7000 or 1800 730 233. 

 

 

• A letter of compliance with the Workplace Gender Equality Act 2012 is attached. Yes or 

No. 

Question: How do I attach my letter of compliance? 

Answer: Please include with your bid submission. 

 

https://www.wgea.gov.au/what-we-do/reporting#tendering-for-government-contracts
file:///C:/Users/elained/Objects/Reporting%20|%20WGEA
mailto:support@wgea.gov.au
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Part B - Business/organisation employs fewer 
than 100 people 
 

• Does your business have any of the following policies/strategies in place to support 

workplace gender equality? 

Question: What are examples of these to qualify a yes response? 

Answer: Refer to explanatory examples below for each category. 

 

• Audit of salaries/pay rates to identify any gender gaps? Yes or No. 

Example: Do you undertake the regular collection of data for salaries or pay rates at each 

level of the workforce, disaggregated by gender?  

• Flexible work arrangements for all staff – for example flexi-hours, part-time, work from 

home? Yes or No. 

Example: Do you have a policy that allows staff to use any type of flexible working 

arrangement on a regular basis? For example, Working from Home Policy, nine day 

fortnight allowances? 

• Work practices to facilitate family or caring responsibilities for example meetings only 

held during school hours, designated parents room? Yes or No. 

Example: Do you have any policies or actions specifically intended to support parents of 

young children to manage work/home responsibilities (other than flexible work 

arrangements – see previous question)? For example, purpose built parent rooms. 

• Paid parental leave for either parent when their child is born or adopted Yes or No. 

Example: Do you as the employer offer funded parental leave of any duration for either 

parent? 

• Program to prevent and respond to discrimination in the workplace? Yes or No. 

Example: Do you provide any specific services to educate staff and management about 

types of discrimination, avenues to report discrimination, consequences of discrimination? 

For example, conduct education seminars about workplace harassment. 

• Support for victims of sexual or gendered abuse and harassment in the workplace? 

Yes or No. 

Example: Do you have a clear and well-promoted process for staff to disclose workplace 

sexual or gendered abuse or harassment in a discreet and confidential environment? Do 

you make available well-promoted, professional and employer-funded counselling for any 

staff who experience sexual or gendered abuse and harassment in the workplace?  



Gender Equality Clause 

 

Page 3 of 3 

• Consequences for perpetrators of sexual or gendered abuse and harassment in the 

workplace? Yes or No. 

Example: Do you provide a policy which includes punitive consequences for all persons 

found to be responsible for sexual or gendered abuse and/or harassment in the workplace, 

whether through internal/external investigations or legal processes? 

• Paid family and domestic violence leave? Yes or No. 

Example: Do you provide specific paid leave (of any length) which can be taken by 

individuals who have particular needs as a result of experiencing family and domestic 

violence as a victim-survivor, such as medical or legal appointments or moving into/out of 

a refuge. This leave must be in addition to all other types of leave including annual, 

personal, bereavement.  

• Counselling/support for staff who experience family and domestic violence? Yes or No. 

Example: Do you make available well-promoted, professional and employer-funded 

counselling for any staff who experience family and domestic violence.  

 

Further Information 

If you require any additional assistance to answer the Gender Equality Clause, please 

contact Department of Communities at women@communities.wa.gov.au or Department of 

Finance on procurementadvice@finance.wa.gov.au  

Additional information on Gender Equality in procurement can be found on the 

Communities website. Further information about gender equality is available in Stronger 

Together - WA's Plan for Gender Equality (www.wa.gov.au). 

 

mailto:women@communities.wa.gov.au
mailto:procurementadvice@finance.wa.gov.au
http://www.communities.wa.gov.au/genderequalityinprocurement
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.wa.gov.au%2Fgovernment%2Fpublications%2Fstronger-together-was-plan-gender-equality&data=05%7C01%7CKate.Nelligan%40finance.wa.gov.au%7C899f831c2fc04836a4f708da2dae7b74%7Cb734b102a267429ab45e460c8ad63ae2%7C0%7C0%7C637872524668350866%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=xINKX9xNb7CdWgC45TXST4NI7CPaVWEZfdFpGQRfdKI%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.wa.gov.au%2Fgovernment%2Fpublications%2Fstronger-together-was-plan-gender-equality&data=05%7C01%7CKate.Nelligan%40finance.wa.gov.au%7C899f831c2fc04836a4f708da2dae7b74%7Cb734b102a267429ab45e460c8ad63ae2%7C0%7C0%7C637872524668350866%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=xINKX9xNb7CdWgC45TXST4NI7CPaVWEZfdFpGQRfdKI%3D&reserved=0
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