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Navigating Inclusive VET
Environments




We wish to acknowledge the
Traditional Custodians of the
lands we meet on today, the
Whadjuk Noongar people and
recognise their continuing
connection to the land, waters
and community

We pay our respects to Elders
past and present and extend
that respect to all Aboriginal

and Torres Strait Islander
peoples.




Session outline

* An overview of the revised Standards 2025

* Inclusive VET Environments and the revised Standards

» Learning environments that promote and support diversity
* |dentifying the wellbeing needs of the VET student cohort
 Strategies to support VET students

« Additional Considerations: Child Safe Organisations and
Reasonable Adjustment

e Questions
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Access Mentimeter

Go to:
https://www.menti.com/al3ffaykbequ

Goto

www.menti.com

Enter the code

77418570

Oruse QR code

wa.gov.au/tac


https://www.menti.com/al3ffaykbequ

The revised Standards

The
Compliance
Requirements

The
Credential
Policy

The Outcome
Standards
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Guidance from TAC
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Our Focus Today

Standard 2.5

Promoting and supporting the diversity of
VET students in the learning environment,
which should be safe, inclusive, and
culturally safe.

Standard 2.6

The wellbeing needs of the VET student
cohort are identified, and strategies are

put in place to support these needs.




Performance Indicators:

The registered training organisation demonstrates:
a) it fosters a safe and inclusive learning environment for VET students; and

b) it fosters a culturally safe learning environment for First Nations people.
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What could contribute to student
needs?

Educational Wellbeing Diversity
Needs Needs Needs
o Current skills and o Physical o Age
knowledge | o Emotional o Gender
o Previous experiences o Mental o Remote Location
o Language, Literacy and o Financial o Cultural and ethnic
Numeracy levels o Social Environmental background
o Educational goals o Disability
o Job Requirements o Sexuality.

\
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Intersectionality

Gender

Skills/Knowledge

Sexuality

Age

Ability

Location

Cultural/ethnic
background

11



Join at menti.com | use code 77418570 i Mentimeter

\Which of these approaches do you use to identify student’s needs:

Questions on an
1st | enrolment form

Student Interviews

2nd

3rd | Testing-LLN

Ath Self Assessments

Collecting & analysing
feed

5th

6th | LMS Data

Community/ Industry
consultation

7th




What could this look like in different
RTOs?
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Summit TAFE Riverland SklIIs Tralnlng
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Key Principles for Inclusive Practice

Removing
Barriers

Safe and
Supportive
Environment

Flexibility and
Adaptability

Equal Access
and
Opportunities

Active
Participation
and Voice

Respect for
Diversity

\
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An Inclusive VET Environment

Feedback, Child Safe
complaints and Organisations
Reasonable appeals (2.7, 2.8) (4.3) .
adjustment (2.4) Continuous

Improvement (2.7,
. Z! / 2.8,4.4)
=

Leadership and
Accountability (4.1, 4.3)

Inclusive

Staff Development
(3.1) \//
Diverse

Training (2.3) and &~
wellbeing support \‘ student-centered

Training (1.1)

Industry and
==  Community
Consultation

e\ - / (1.2)
Clear and accurate \

services (2.6)

information (2.1, ‘ ¥ Assessment:
2.2,2.7) | fair & flexible
Facilities, RPL (1.6) and credit (1.4)
resources and transfer (1.7)

equipment (1.8)



Join at menticom | use code 77418570 i Mentimeter

What actions could you take in your RTO to ensure an inclusive learning environment for all students?
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Join at menticom | use code 77418570 dl Mentimeter

How might you ensure that the needs of Aboriginal and Torres Strait Islander peoples are met?



NCCICIAL

Join at menticom | use code 77418570 « Mentimeter

\What policies or staff training programs could help reinforce these practices?



Standard 2.6
The wellbeing needs of the VET student cohort are
identified and strategies are put in place to support these

needs
Performance Indicators:

The registered training organisation demonstrates:

a) it identifies the wellbeing needs of the VET student cohort, as relevant to the training

content, and appropriate wellbeing support services

b) it advises VET students of the actions they can take, the staff they may contact and the

wellbeing support services that are available.

wa.gov.au/tac



Domains of Wellbeing

Environmental Physical

Social Emotional

Mental Economic




Wellbeing is a shared responsibility

Individuals RTOs

 Practising Self-Care * Providing Resources

* Managing Stress  Creating a Safe Environment

« Seeking Help * Encouraging Healthy Habits

» Balancing Responsibilities » Fostering Connections

* Engaging in Positive Social * |dentifying Needs
Interactions




OFFICIAL

The Interplay between
iIndividual actions and
organisational support

 Empowerment through resources
« Reinforcing good habits

* Bridging gaps

* Tailored support







OFFICIAL

How to get started...

Plan and Prepare
Collect Data

Analyse and Interpret

Action Planning

Implementation and Follow-up

Continuous Improvement



OFFICIAL

Child Safe Organisations

Create a Safe Environment
nteraction with children under 18
Focus is on the prevention of harm
_egal obligation

Further information and resources:

« WWCC

» Mandatory Reporting Obligations
 National principles

Child-safe Webinar

Online Guidance Hub — 4.3 Risk

Management

Child safety and wellbeing is
embedded in organisational
leadership, governance and
culture.

Families and communities
are informed and involved
in promoting child safety and
wellbeing.

People working with children
and young people are suitable
and supported to reflect child
safety and wellbeing values in
practice.

Staff and volunteers are
equipped with the knowledge,
skills and awareness to keep
children and young people safe
through ongoing education
and training.

Implementation of the national
child safe principles is regularly
reviewed and improved.

Children and young people are
informed about their rights,
participate in decisions
affecting them and are taken
seriously.

Equity is upheld and diverse
needs respected in policy and
practice.

Processes to respond to
complaints and concerns are
child focused.

Physical and online
environments promote safety
and wellbeing while minimising
the opportunity for children and
young people to be harmed.

Policies and procedures
document how the organisation
is safe for children and young
people.




Reasonable Adjustment

* Inclusive Practice is for EVERY student- it <
eStab“SheS eqUIty Reasonable Adjustment and

Inclusive Practice

« Reasonable adjustment is a specific legal

significant disadvantage and disruption to their educational attainment and employment

Training Accreditation Council

WESTERN AUSTRALIA

FACT SHEET

prospects, potentially creating lifelong social and economic disadvantage.

obligation for students with a disability or

Training Organisations (RTOs) 2075, RTOs must meet the requirements of the
Commonwealth Government's Disability Discrimination Act 1992 and the Disability Standards
- - for Education 2005 {DSE) which require education providers to ensure learners with disability
O n O I n I e a or ongoing ill health are able to access and participate in education and training. Section
- 4(1) of the Disability Discrimination Act 1992 defines reasonable adjustment as ‘an

adjustment to be made by a person is a reasonable adjustment unless making the adjustment
would impose an unjustifiable hardship on the person’.

* Inclusive Practice is the guiding principle

manage reasonable adjustment in teaching, learning and assessment.

underlying the concept of reasonable

to any modification made to the learning environment, training delivery or assessment
method to help leamers with disability or ongoing ill health to access and participate in

L]
education and training on the same basis as those without disability or ongoing ill health.
. This includes:

= ensuring that course activities are sufficiently flexible;
» providing additional support where necessary; and
= offering a reasonable substitute within the context of the course where a learner cannot

participate.
F h H f H L] Reasonable adjustment is not designed to give a learner with disability or ongoing ill health
u e r I n o rm a I O n a n res o u rces [ an advantage over other learners, to change course standards or outcome, or to guarantee
SUCCess.

In assessing whether a particular adjustment for a learner is reasonable, relevant

Factsheet: Inclusive Practice and e s erst e 1 e s g
Reasonable Adjustment

Fagiaration - Aasnisie
d Inclushat Pra

Reasonable Adjustment Webinar

wa.gov.au/tac 26




What further resources will you be
able to access?

* The revised Standards

B
.

« DEWR Publication — Policy Guidance
6 « Fact Sheets

« Webinar Series
« Ongoing communication - TAC Updates
 Visitthe TAC Online Guidance Hub

wa.gov.au/tac 27


https://www.wa.gov.au/organisation/training-accreditation-council/revised-standards-registered-training-organisations-rtos-online-guidance-hub
https://www.dewr.gov.au/standards-for-rtos
https://www.wa.gov.au/organisation/training-accreditation-council/training-accreditation-council-tac-fact-sheets
https://www.wa.gov.au/service/governance/regulation-development/webinar-recordings-and-resources
https://www.wa.gov.au/organisation/training-accreditation-council/newsletter-subscription
https://www.wa.gov.au/organisation/training-accreditation-council/revised-standards-registered-training-organisations-rtos-online-guidance-hub
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In Summary

« Overview of revised Standards

« Key Principles for Inclusive Practice and how they apply in an RTO
« Cultural Safety for Aboriginal and Torres Strait Islander peoples

« The domains of wellbeing

« Shared responsibility for wellbeing

* Practical steps for RTOs

« Special Considerations — Child Safe Organisations and
Reasonable Adjustment

« Accessing further Resources

- / 4 wa.gov.au/tac



Follow TAC

m www.linkedin.com/company/training-accreditation-
council/

Contact TAC

o Locked Bag 16

OSBORNE PARK DC WA 6916
You . L .
@trainingaccreditationcouncil
‘. (08) 9224 6510 TAC www.wa.gov.au/service/education-and-

Talks training/vocational-education/tac-talks-podcast

a L B — www.vya.qov.au/orqan|sat!op/tra|nlnq-accredltatlon-
“ council/newsletter-subscription

@ wa.gov.au/tac
&
q 2 -

WE WANT YOUR
FEEDBACK

https://www.surveymon
key.com/r/KBLSWL9

Upcoming Events

www.wa.gov.au/organisation/training-accreditation-
council/professional-development-calendar

— wa.gov.au/tac 30


mailto:tac@dtwd.wa.gov.au
https://www.wa.gov.au/organisation/training-accreditation-council/professional-development-calendar
https://www.wa.gov.au/organisation/training-accreditation-council/professional-development-calendar
https://www.wa.gov.au/organisation/training-accreditation-council/training-accreditation-council-audits
https://www.linkedin.com/company/training-accreditation-council/
https://www.linkedin.com/company/training-accreditation-council/
https://www.youtube.com/channel/UCQTfdZfSLpe13xdmeqdkwAA/videos
https://www.wa.gov.au/service/education-and-training/vocational-education/tac-talks-podcast
https://www.wa.gov.au/service/education-and-training/vocational-education/tac-talks-podcast
https://www.wa.gov.au/organisation/training-accreditation-council/newsletter-subscription
https://www.wa.gov.au/organisation/training-accreditation-council/newsletter-subscription
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